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EQUALITY INFORMATION AND OBJECTIVES POLICY  

  

  

 

Reviewed by:  
Governors’ Finance and Resources 

Committee  

Approved by:  Full Governing Body  

Date approved:  15th July 2025 

Date adopted:  1st September, 2025 

Next review due by:  End of 2027/28 academic year  

  

  

AIM/PURPOSE/GENERAL PRINCIPLES  

  

Our school aims to meet its obligations under the public sector equality duty by having due 

regard to the need to:  

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010  

• Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it  

• Foster good relations across all characteristics – between people who share a 

protected characteristic and people who do not share it   

• This document meets the requirements under the following legislation:   

• The Equality Act 2010, which introduced the public sector equality duty and protects 

people from discrimination  

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 

publish information to demonstrate how they are complying with the public sector 

equality duty and to publish equality objectives  

This document is also based on Department for Education (DfE) guidance: The Equality Act 

2010 and schools.    

This document also complies with our funding agreement and articles of association.  

  

  

EQUALITY INFORMATION AND OBJECTIVES AT TRINITY CHURCH OF ENGLAND HIGH 

SCHOOL  

The governing board will:  

• Ensure that the equality information and objectives as set out in this statement are 

published and communicated throughout the school, including to staff, pupils and 

parents   

• Ensure that the published equality information is updated at least every year, and that 

the objectives are reviewed and updated at least every 4 years   

• Delegate responsibility for monitoring the achievement of the objectives on a daily 

basis to the headteacher  

• Ensure they’re familiar with all relevant legislation and the contents of this document  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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• Attend appropriate equality and diversity training  

• Report back to the full governing board regarding any issues  

The headteacher will:  

• Promote knowledge and understanding of the equality objectives amongst staff and 

pupils  

• Monitor success in achieving the objectives and report back to governors  

All school staff are expected to have regard to this document and to work to achieve the 

objectives as set out in section 8.   

  

Eliminating discrimination  

  
The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.   

Where relevant, our policies include reference to the importance of avoiding discrimination and 

other prohibited conduct.   

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for 

example during meetings. Where this has been discussed during a meeting it is recorded in 

the meeting minutes.  

  

Advancing equality of opportunity  

  
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 

opportunity by:  

• Providing a welcoming atmosphere and an environment that is safe for all members of 

its community.  

• Removing or minimising disadvantages suffered by people which are connected to a 

particular characteristic they have (e.g. pupils with disabilities)  

• Taking steps to meet the particular needs of people who have a particular characteristic, 

including providing support for members of our community whose first language is not 

English.   

• Encouraging people who have a particular characteristic to participate fully in any 

activities (e.g. encouraging all pupils to be involved in the full range of school extra 

curricular opportunities)   

• Organising the curriculum as accessible to all regardless of ability, race, culture or 

physical disability. This includes a commitment to mixed ability teaching in the majority 

of curriculum subjects.  

• Training staff to recognise, challenge and report on new types of discrimination, including 

but not exclusively, issues of gender identity.  

• In fulfilling this aspect of the duty, the school will:  

• Publish attainment data each academic year showing how pupils with different 

characteristics are performing  

• Analyse the above data to determine strengths and areas for improvement, implement 

actions in response and publish this information  
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• Make evidence available identifying improvements for specific groups   

• With specific reference to social, economic and cultural deprivation, the school commits 

to having a yearly reviewed pupil premium plan to track the use and impact of the pupil 

premium spend.  

Fostering good relations  

  
The school aims to foster good relations between those who share a protected characteristic 

and those who do not share it by:  

• Promoting tolerance, friendship and understanding of a range of religions and cultures 

through different aspects of our curriculum. This includes teaching in RE, citizenship and 

personal, social, health and economic (PSHE) education, but also activities in other 

curriculum areas. For example, as part of teaching and learning in English, the school 

will seek to use the diversity of its students, their parents and the communities from which 

they come as inspiration and resources.  

• Using displays in school to reflect the school’s diversity of intake and the achievements 

of all levels of ability  

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to work with 

the school chaplain to take a lead in assemblies.  

• Working with our local community the chaplain will, as part of the role, develop 

community links and invite external speakers to contribute to life of the school. This 

includes inviting leaders of local faith groups to speak at assemblies, and organising 

school trips and activities based around the local community  

• Encouraging and implementing initiatives to deal with tensions between different groups 

of pupils within the school. For example, our school council has representatives from 

different year groups and houses and is formed of pupils from a range of backgrounds. 

All pupils are encouraged to participate in the school’s activities, such as sports clubs. 

We also work with parents to promote knowledge and understanding of different cultures  

• We have developed links with people and groups who have specialist knowledge about 

the particular characteristics of our school community, which helps inform and develop 

our approach.  

• Creating a Christian ethos which underpins our value in All God’s Children.   

  

  

Equality considerations in decision-making  

  
The school ensures it has due regard to equality considerations whenever significant decisions 

are made.   

The school always considers the impact of significant decisions on particular groups. For 

example, when a school trip or activity is being planned, the school considers whether the trip:   

• Cuts across any religious holidays  

• Is accessible to pupils with disabilities  

• Has equivalent facilities for boys and girls  

• Has subsidised funding or fully funded places for pupil premium students  
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The school keeps a written record (known as an Equality Impact Assessment) to show we 

have actively considered our equality duties and asked ourselves relevant questions. This is 

recorded at the same time as the risk assessment when planning school trips and activities. 

The record is completed by the member of staff organising the activity and is stored 

electronically with the completed risk assessment.    

  

Equality objectives  

Objective 1 
 
Reduce the attainment gap between Black students and the school average at both GCSE 
and A-Level, with a particular focus on students experiencing triple disadvantage (e.g. 
ethnicity, poverty, SEND). 
 

Why we have chosen this objective: 

In 2023, a 6.14 point gap in Attainment 8 scores existed between Black students and the 
whole-school average. The school is committed to addressing this disparity as a matter of 
equity and high expectations. Additionally, students who experience multiple layers of 
disadvantage (for example, those who are Black, disadvantaged, and have SEND) are 
statistically at greater risk of underachievement. This objective reflects our moral and strategic 
commitment to close those gaps. 

To achieve this objective, we plan to: 

• Embed discussions of ethnic and intersectional disadvantage into raising achievement 
planning, including curriculum team & year team strategies. To be monitored and 
supported by deputy headteachers. 

• Present attainment data to review with ELT and governors at curriculum the committee. 
• Focus on the ‘triple disadvantaged group’, including delivering staff CPD and producing 

attainment figures in the summary of GCSE results. 

Progress we are making towards this objective: 

• Our Academy Strategic Plan has set specific targets to reduce the Attainment 8 gap, 
using 2023 as the benchmark. 

• We have an annual analysis of Attainment 8 and A-Level average grade data by 
ethnicity, disadvantage status, and SEND. 

 

Objective 2 

Promote inclusive teaching practices that address the full range of Special Educational Needs 
and Disabilities (SEND) through a whole-school focus on adaptive teaching. 

 

Why we have chosen this objective: 

 
The complexity and diversity of need within our SEND cohort has increased, requiring more 



5  

  

consistent and effective classroom practice. Current outcomes and student feedback show a 
need for improved inclusivity in teaching, and better alignment between classroom delivery 
and student needs. 

 

To achieve this objective, we plan to: 

• Make adaptive teaching a priority within the School Improvement Plan for 2025/26 

• Deliver whole-school CPD on inclusive strategies, with input from SEND professionals. 

• Assign an Inclusion  Lead  to work alongside the SENCOs to support teaching staff. 

• Make greater use of SEND profiles and classroom-based evidence to inform adapted 
teaching. 

• Include a performance management target for all teachers - teacher standard 5 - adapt 
teaching to needs of all learners 

Progress we are making towards this objective: 

• Introduction of teacher’s ‘green files’ for their EHCP students.  This practice to be 
extended to SEN Support Students 

• Systems developing for appraising the needs of SEND students from Y6 to Y7 through 
new software applications. 

• Pre teaching ‘Getting to know’ meetings in September for SEND students with specific 
needs. 

• ELT re-organisation to put inclusion lead in place for 2025/26 

 

Objective 3 

Increase the proportion of Black teaching staff across all levels of the school, working towards 
a target to equal or exceed the Manchester average (12%) by 2027, with year-on-year 
improvement from the current baseline of 7.3%. 

Why we have chosen this objective: 

Our school serves a richly diverse student population, but this is not yet reflected in our 
teaching and leadership staff. Increasing the proportion of Black teachers is a priority to ensure 
students see themselves represented and to build a more inclusive staff culture. While we 
recognise this is a long-term challenge – particularly due to low application numbers in the 
sector – we are committed to making consistent progress. This objective supports our post-
CRED commitments and aligns with our responsibilities under the Equality Act 2010. 

To achieve this objective, we plan to: 

• Conduct an annual staff diversity audit and report this to governors. 
• Strengthen recruitment outreach by building networks, using inclusive job advertising 

platforms, and reviewing job specs for accessibility. 
• Develop mentoring, coaching, and leadership development opportunities – for 

example ‘Leaders Like Us.’ 
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• When available, provide updated training to all staff and governors, with a specific 
focus on inclusive recruitment practices. 

 

Progress we are making towards this objective: 

• Year-on-year tracking of staff ethnicity data with reference to the 12% Manchester 
benchmark. 

• At the first Finance and Resources governors committee meeting of the academic 
year we will provide recruitment analytics (application, shortlisting, appointment) 
disaggregated by ethnicity. 

  
MONITORING AND EVALUATION  

  

The policy will be the responsibility of the Governors’ Finance and Resources Committee and 

approved by the Full Governing Body. The equality information will be updated at least every 

year.  

  

  

  

  


